SCHOOL OF LEADERSHIP AND COMMON GOOD

CERTIFICATE IN LEADERSHIP AND COMMON GOOD
After a long journey of constitution making, in August 2010 Kenyans ushered in a constitutional dispensation new with high hopes of improving their welfare and systems of governance. Despite this, the country emerges from an unfortunate colonial period which was followed by a post-colonial era characterized by governance and leadership challenges. For this reason, since independence the country has experienced mixed economic growth and unbalanced development
; this was accompanied by undemocratic political processes that limited pluralism and diversity.

Some twenty years ago, sections of the population started advocating for expansion of the political space and for transparency in democratic processes. This resulted in the dawn of multi-party politics and a change of regime in 2002. The successive government after 2002, made substantive contributions in democracy, economic and social spheres
. Despite this, the country continued to experience political challenges such as lack of integrity, unrealized development promises, corruption, poor governance, negative ethnicity and even large-scale violence, as experienced after the disputed elections of 2007.

A new but very fundamental change associated with the new constitution referred above was the devolved system of governance which mainly decentralizes power and decision making from the centre to the local levels. In this new system, the provincial structure based on 8 zones gives way to a new county structure that divides Kenya into 47 administrative and semi- autonomous regions. The constitution also introduces integrity requirements in the section of leadership and governance. Hence people vying for leadership positions are required to be of high integrity.

The country is therefore at a crucial stage in the growth of its democracy and in need of responsible and creative leaders able to respond to the needs and expectations of the people and in implementing the new constitution effectively. There is need for leaders at the local, national and regional levels, who are empowered to practice good governance and are able to formulate policies that will facilitate nationwide development. With the new devolved government, communities also need to participate actively in local governance and enforce accountability in all sectors of the society. There arises another need to conduct civic education in all quarters to ensure that all and sundry have basic knowledge of what rights they are entitled to and the responsibilities that come with these rights in light of the new constitutional dispensation.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                           

Considering all these factors, the idea was born to establish a platform through which Kenyans from different walks of life could interact and exchange ideas on how to respond to the challenge of fostering emergence of new leaders.

This platform, which we could call a “school of leadership and common good”, would examine political, social and economic issues and processes affecting Kenya society. It could be a place where people would research and evaluate the ethics of good governance, the relationship between politics and the economy and other related subjects. It could bring persons who have positively contributed to transform Kenyan society to share their experiences and brainstorm on the way forward for the country. Their different backgrounds and affiliations would provide a unique input to the participants who will thus undergo a formation grounded on real life practices and verified theories.

The participants would be encouraged to undertake individual and community- based inquiry with the aim of generating innovative solutions that would be analyzed and debated. Most of the sessions would be held in lecture halls, but an outreach approach could also be started so as to allow for community participation and awareness rising. This would mean the involvement of local authorities, civic organizations, and religious bodies, learning institutions and self- help groups in sessions open to the public.

It is therefore suggested that a first trial course could start in June 2013 and run until December 2013. There must be outstanding input in terms of workshops and interdependent activities, but also with good academic contributions on social justice.

The underlying idea – from the perspective world traditions and world religions – is that politics should be a service for the common good of all. Politics is not a nasty activity unless practiced by nasty people. In fact, politics should be one of the highest forms of community service, as we learn from the Greeks.

Overall Objective

This program aims to develop proactive leaders who can generate ideas based on principal of common good  to meet the the challenges of leadership and governance, sustainable development, human rights, environmental concerns, accountability and community participation.

From the outset, the purpose of the program would be to offer intergenerational opportunities, providing for capacity building through active participation in research, advocacy and implementation and best leadership practices in Kenya at the local and national levels.

Specific Objectives

· Forming proactive leaders capable of generating solutions to Kenya’s contemporary challenges.

· Building an informed citizenry that can bring about positive social change.

· Empowering communities that can enforce accountability in public leadership.

· Mobilizing resources in support of good leadership and public accountability.

Methodology

The course will be delivered through the following principles:

· Collaborative learning- this is basically a participatory approach of learning.

· Cumulative learning- this involves learning from previous experience and acquired knowledge.

The course will be delivered through the following:

· Lectures.

· Fieldwork.

· Library research.

· Guest presentations.

· Internship and job shadows

· Group work

· Community service project.

Assessment

· Research papers.

· Continuous assessments.

· Final oral assessments.

· Developing viable action plans

The students will be required to attend a minimum of 80% of the course lessons. They will also be required to undertake all activities of the course including reading all the recommendation course materials, participating in group work, research and field activities.

Units

· Conceptual foundations of development 

· Community based organization and capacity building 

· Project management, monitoring and evaluation.

· Public policy analysis 

· Peace and reconciliation – Conflict resolution 

· Leadership and sustainable development 

· The social teachings of Christian churches

· Our common good and common responsibility – Environment 

· Contemporary human rights problems and global responses.

· Policy Advocacy 

· Interreligious dialogue 

· Economic and social justice

Suggested Tools

· Religious Social Teachings

· Human Development theories

· Sustainable Livelihood Frameworks

Target Group

1. Professionals, youth trainers, teachers, social workers, policy makers, the police, county wards, women representatives and;

2. Persons in a position of leadership or aspiring to be leaders.

Course Structure

· Classes will be every Saturday starting from 9.00am to 4.00pm (9.00-11.00, 11.00-13.00 and 14.00-16.00). Six hours per week and a total of 72 hours for completion.

· The program will run for a period of 6 months.

· The courses shall be taught at Diakonia Institute.

Cost

The course will be offered in two modules of 3 months each costing Kshs.10, 000 with a minimum requirement of 10 students to run the course.

Management

· This program will be managed by Pax Romana and Diakonia Institute—through their designated representatives from the respective institutions, they shall meet on a regular basis as agreed upon to oversee the running of the program.

· The two bodies shall develop the course content and recruit lecturers to disseminate the content.

· Pax Romana and Diakonia Institute will apply for external funding to facilitate scholarship for needy students and possible field work.

AN OVERVIEW

The course is divided into two modules:

· Sustainable Development 

· Peace, Justice and reconciliation. 

Each of these modules is broken into units that comprise of:

· An introduction to the unit content

· Unit Objectives

· Core content of the unit/ Topics

· Reference documents

Welcome to the Module on Sustainable Development

This module is part of the course concerned with ‘Leadership and common good’. The overall purpose of the module is to provide the vision, approach and method for facilitating participatory Community Development and linking up of the development framework of Integral Human Development for Sustainable Development. 

In order to respond to the challenges of an ever changing, dynamic world, the course aims at responding to leadership and socio-economic challenges in view of building sustainable communities within the wider Kenyan and global community. This entails responding creatively to issues of our time in Africa. It is against this background that this module on Sustainable Development is offered.

Welcome to the Module on Peace, Justice and Reconciliation

It is often said that change is the only constant and true to the letter, Kenya has witnessed a series of changes that have since the political, economic and social scene from the General Elections held in 2007. This module has been crafted to meet the societal demands in Kenya. The 2007 General Elections was sparked with violence stemming from suppressed historical injustices, poverty and land issues among other things that were deep-seated in the society. The mantra that has since developed in the civil society, government and private organizations is for peace, justice and reconciliation. Curtailing from this inherent needs, this module is designed to enable the local community leaders to gain skills that can empower them with skills on conflict resolution, the law and regulations governing them, and in turn to create a ripple effect at the grassroots level. This module will therefore aim to empower the local community to a transformation of political stability, economic empowerment and social development.


Leadership and Common Good – is this course for you?

This course is particularly suited for those who see the need of integrating theory and practice, and bringing together scientific and professional approaches for the service of the society. To achieve the objectives set for the course, you need to trust in the Pedagogy of adult learning which structures the learning process of this course. This entails starting with what you already know (which you will be guided to assess yourself at the beginning of each unit) to venture into a journey to the unknown, through problem solving, reflective reading and assignments. You need to be open to learn collaboratively with other people (whether course mates or members from your community), In particular, it is required that you select your point of insertion in your community or organization of reference with which you are supposed to promote practical activities for the duration of the course (and Possibly beyond), with a focus on specific issues of special concern to the group you will be working with.         
Assignments

In this course, you will have 6 assignments from each module. You are expected to do all of them, and such exercises are also going to prepare you for the final assessment.

Out of the 6 in each module, you will choose 3 assignments that you will submit to the instructors for marking.

Assessments

There will be three assessments from each module:

1.  The first assignment will be assessed out of 20 marks

2. The second assignment will be assessed out of 30 marks

3. A final assessment will be out of 50 marks

However, there will be the possibility of receiving feedback on all other assignments as you discuss with your study group colleagues

Your comments

On completion, we would appreciate a feedback on any aspect of this course. Your feedback might include comments on:
· Course content and structure

· Course reading materials and resources

· Course assessments

· Course duration

· Course support (assigned tutors, technical help, etc.)

MODULE 1- SUSTAINABLE DEVELOPMENT 

Unit 1 - CONCEPTUAL FOUNDATIONS OF DEVELOPMENT

Introduction

This unit serves as a substantive introductory summary for the rest of the module.
Particular interest is laid in exploration of conventional development that is largely based on economic development leading to the marginalization of masses in developing countries (with exclusive emphasis on meeting concrete needs). Assertion that true development is about people and the way they live summarizes the unit. It also serves as an entry point into the debate on dominant development paradigms that include Modernization, social welfare and participatory development. Understanding and keenly addressing the key challenges of the dominant paradigms of development, promotion of local participation and building people’s capacities are key as opposed to reliance on hand outs (dependency syndrome).

Objectives: 

At the end of this unit the trainee should be able:

1. To define and illustrate specific problems faced by local communities.

2. To clearly articulate the structural and leadership deficiencies within communities that lead to the exacerbation of poverty and underdevelopment.

3. To appreciate the dominant paradigms of community development.

4. To explain their concepts, applications and roles in attaining equitable development

Topics 

1. An overview of development

2. Examining the dominant Development Paradigms.

3. Analysis of the concepts, application, potential and limitations of the main paradigms

4. Understanding the genesis of participatory community development 

5. The application of these paradigms in real life situations

References ;

· Francis M. Mulwa (2012) Demystifying Participatory Community Development. Nairobi. Paulines Publications.
Unit 2 - COMMUNITY BASED ORGANIZATIONS AND CAPACITY BUILDING 

Introduction

This unit is intended to equip the trainee with knowledge, skills and attitudes that will enable him /her to initiate and manage development through community based organizations.

Objectives:

At the end of this unit the trainee should be able:

1. To understand the role of community based organizations in the society 

2. To appreciate the importance of participatory organization in community development activities

3. To appreciate partnerships and capacity building activities in community development

4. To manage community development organization in the society

5. To conduct effective capacity building and empowerment initiatives in the community

Topics

1. Organizational structure, goals and culture 

2. Community based organizational development 

3. Leadership in community based organization 

4. Capacity building and empowerment in the community 

5. Emerging trends in community based organization. 
References;

· Francis M. Mulwa (2012) Demystifying Participatory Community Development. Nairobi. Paulines Publications 

· Onieko Chitere and Roberta Mutiso, 1996, Working with rural communities, a participatory action research in Kenya, Nairobi University press, Nairobi.

· Gary Yuki, 2002, Leadership in organizations, fifth edition, Pearson education Inc, Singapore.

· Orienled Preston Chitere. 1994, Community development (its perception and practice with emphasis on Africa), Gideon S. Were Press, Nairobi.

· Joachim Theis and Heather M. Grady, 1991, Participatory Rapid Appraisal for community development, London, United Kingdom.

· Amartya Sen. 1999, Development as freedom. Oxford university press, New York.

Unit 3 - PROJECT MANAGEMENT, MONITORING AND EVALUATION

Introduction

This unit familiarizes participants with various aspects in project management, monitoring and evaluation systems and tools that focus on results in development initiatives. The unit offers participants both a conceptual framework and practical skills in development through participatory projects. 

Objectives 

At the end of this unit the trainee should be able:

1. To gain practical skills to develop projects that have a participatory dimension

2. To acquire tools and techniques for designing and sustaining social interventions

3. To acquire conceptual, diagnostic and technical skills required for the successful implementation of projects

Topics

1. Introduction to project management cycle in relation to social welfare development interventions
2. Community participation in project cycle management and project sustainability
3. Planning for and Executing on the Monitoring and Evaluation Processes
4. Tools, Methods and people centered approaches in facilitating Monitoring and Evaluation
5. Emerging trends in project management 
Reference;

· Francis M. Mulwa (2010) Participartory Monitoring and evaluation of community projects. Nairobi. Paulines Publications. 

· David F. Cleland & Lewis R. Ireland, Project Management, Fourth edition; M.C. Graw- Hill Inc., Singapore.

· Laurie J. Mullins, 1993, Management and organizational behavior, third editors.

· Aucoin Michael B. 2007, Right-Brain project management: A complimentary approach. Management concepts

Unit 4 - PUBLIC POLICY ANALYSIS

Introduction

This unit is designed to introduce students to the conceptual and theoretical foundations of the policy process. 

Objectives 

At the end of this unit the trainee should be able:

1. To demonstrate familiarity with various theories that inform or guide the public policy process.

2. To demonstrate an understanding of the various social, economic, political and cultural variables that influence public policies and the policy process as a whole.

Topics

1. The meaning of the term policy in general and public policy in particular.

2. Policy processes and how public issues get into the policy agenda.

3. Sources and principal actors in public policy process, 

4. The process of policy formulation including the various approaches to public policy making, policy implementation, policy monitoring and evaluation. 

5. Techniques of policy analysis.
References;

· Amita, Singh (2002) Public Administration: Roots and Wings. Ashok Galgotia Publishing Company.

· Henry Nicholas, (1995), Public Administration and Public Affairs Prentice Hall of India  

· Dye, Thomas (1984), Understanding Public Policy, Prentice Hall Inc, Englewood Cliffs, New Jersey

· Dunn, W.N. (1981) Public Policy Analysis: An Introduction. Englewood, Cliffs, NJ Prentice- Hall New Jersey
Sabatier, P. &Mazmanian D. (1989), Implementation and Public Policy University Press of America.

· Ngethe N. and Owino W. (editor) From Sessional Paper No. 10 to Structural Adjustment: Towards Indigenizing the Policy Debate. Institute of PolicyAnalysis and Research

· Heidenheimer, A. Helco H. & Adams, Carolyn (1983), Comparative Public Policy, St Martins Press New York.

· McLennan B. (1980). Comparative Public PolicyDuxby Press (Especially Chapter 12)

· Sachdeva, D.R (1980). New Publishing House, New Delhi (Especially Chapter 21)
UNIT 5 – LOBBYING & ADVOCACY
Introduction

The course is an overview of advocacy for social change, as practiced in public and non-profit organizations. Advocacy includes a broad range of activities which attempt to influence a specific policy, legislative, regulatory or implementation outcome.  Practitioners of public service can play critical roles in the advocacy process, handling policy analysis, issue development, public education, constituency organizing, lobbying, legal class actions, or creating an entire advocacy campaign.

The purpose of this course is to enable participants use evidence to analyze policies and advocate for people centered policy formulation and implementation 

Objectives 

At the end of this unit the trainee should be able:

1. To understand the basic concepts and approaches to policy and legislative advocacy

2. To have an overview of different advocacy arenas and targets

3. To understand specific advocacy strategies and tools

4. To gain knowledge of the roles for non-profits and public charities in the lobbying and advocacy process
Topics

1. Key concepts and definitions in policy advocacy 

2. The policy making cycle

3. Key relationships between policies and laws

4. Evidence policy analysis and advising

5. Advocacy strategies and tools: Research; Lobbying; Communication; Coalition building  and Monitoring

6. Evaluation of advocacy strategies

References
· Armstrong (2002). Ways to make analysis relevant but not prescriptive. Studies in Intelligence. 46: 37-43. 

· Béné (2005). The good, the bad, and the ugly: discourse, policy controversies, and the role of science in the politics of shrimp farming development. Development Policy Review. 23: 585-614. 

· Berry, Jeffrey, M. with David F. Arons – A voice for Nonprofits – 2003

· Boni (2003). Wall Street research: will new rules change its usefulness? Financial Analysts Journal. 59: 25-29. 

· Caldwell (2005). Courting the expert: clash of culture? British Journal of Haematology. 129: 730-733. 
· Cohen, David, de la Vega, Rasa, and Watson, Gabrielle. 2001. Advocacy for Social Justice. Global Action and Reflection Guide. Oxfam / Advocacy Institute. Kumarian Press, Inc.

· Lackey (2007). Policy advocacy in science: prevalence, perspectives, and implications for conservation biologists. Conservation Biology (2007). 

· Lackey (2011). Refocusing the Debate about Advocacy. Conservation Biology. 

· Pielke (2004). When scientists politicize science: making sense of controversy over The Skeptical Environmentalist. Environmental Science and Policy. 7: 405-417.
Unit 6 - LEADERSHIP AND SUSTAINABLE DEVELOPMENT

Introduction

The unit provides examples of ways in which communities around the world are addressing local problems such as poverty and loneliness, unemployment and economic decline, pollution and traffic congestion. This focus on a leadership that facilitates the generation of solutions helps establish several principles for sustainable community building that can be integrated into development programmes. 

Objectives:

At the end of this unit the trainee should be able:

1. To appreciate leadership and leadership styles, community empowerment and mobilization

2. To explain the pyramids of power and how they relate to the root causes of poverty.

3. To identify characteristics of a sustainable community and principles of sustainable community development.

4. To recognize the different approaches in sustainable community movement and their contribution to sustainable community development and local citizenship.

Topics

1. An understanding of leadership and leadership styles appropriate for sustainable development.

2. The pyramids of power and the root causes of poverty

3. The key elements in sustainable development

4. Effective community mobilization, capacity building and empowerment.

5. Local solutions to global problems.

References;

· Barton, H. (2000) Sustainable Communities: The potential for eco-neighbourhoods, Eathscan. London.

· Roseland, M. (2005) Towards Sustainable Communities: Resources for citizens and their governments (3rd edition), New society publishers, Gabriola island BC.

· Desai, P. (2009) One planet communities: A real life guide to sustainable living, John Wiley and sons.

· UNESCO (1997) Educating for a sustainable future: A Transdisciplinary Vision for concerted Action.

· Northouse, P.G. (2007) Leadership: theory and practice (4th edition). Sage publications, Inc. London.

· Internet sites;

· Green communities guide.

· International council for local environment initiatives

· Sustainable cities

· Sustainable communities network 

MODULE 2- PEACE, JUSTICE AND RECONCILIATION

UNIT 1 – Social Teachings towards Common Good
Introduction

The concept of the social fabric and order is basically what holds societies together because each society despite its differences in culture, religion and origin holds certain values abreast which enhance the social interactions of every member of the that particular community. These social values are the main reason why humans being endure the sacrifice of having a dual purpose in life: the individual purpose and the whole purpose where any mature member of any given society gives precedence to the higher/whole/universal purpose over individual dreams. This is the concept of common good stemming from the social values we hold dear. 
This unit explores the contribution of various cultures (with specific focus on the Traditional African Society), religion and ways of life to the strengthening of the social fabric that enhances the societal cohesion and oneness. 
NB: The course will contain warnings such as the one below to ensure free will in taking the course and the commitment on the part of the student not to take offense in any of the ideals that may differ with their own. 

Objectives 
At the end of this unit the trainee should be able:

1. To assist the person embrace the diversity of religion

2. To bring out information on all religions of the world to eradicate misconceptions on religions 

3. To help appreciate our traditions as Africans looking deeply on the Traditional African Society and its values

4. Cultivate understanding and tolerance so that religion and culture are viewed as unifying factors towards peace and harmony as opposed to centers of division. 

Topics

1. Traditional African Society

a) Values of our different Cultures

b) Transformative cultural practices 
2. Religions of the World and their Specific Social Teachings towards common good. 

a) Christianity

b) Islam

c) Judaism

d) Baha’i

e) Buddhism

f) Hinduism

g) Jainism

h) Native American Spirituality

i) Shinto

j) Sikhism

k) Taoism

l) Zoroastrianism

m) The First Peoples and Native Traditions
n) Other Religions (this is not to diminish any religion, it is simply for space purposes)
3. Common Aspects of Major religions promoting common good (e.g. “Do not do unto your neighbor what you would not have them do to you” forms the basis of most religion

References/ Resources
· Fisher, Mary Pat and Robert Luyster. Living Religions. London: I.B. Tauris Co. Ltd., 1990.

· Grim, Keith, ed. The Perennial Dictionary of World Religions. San Francisco: Harper & Row, 1989.

· Moktefi, Mokhtar. The Rise of Islam. Silver Burdett.
· Religions Around the World: The Story of the Christians. New York: Cambridge University Press,1989.
· Religions Around the World: The Story of the Jews. New York: Cambridge University Press, 1989.
· Religions Around the World: The Story of Islam. New York: Cambridge University Press, 1989.
· Religions Around the World: The Story of the Hindus. New York: Cambridge University Press, 1989.
· Religions on File. New York: Facts on File, 1990.

· Ross, Floyd H. The Great Religions By Which Men Live. New York: Fawcett.

· Thompson, Jan and Mel. World Religions in Maps and Notes. Edward Arnold, 1986.

· Ward, Hiley. My Friends’ Beliefs: A Young Reader’s Guide to World Religions. New York: Walker, 1988.

· World Religions ©2005 University Of Metaphysical Sciences
Additional Teaching Resources from Knowledge Unlimited

· World Religions Posters. Set of five. Knowledge Unlimited,® Cat. No. 7088P

· World Religions Map and Timeline. Knowledge Unlimited,® Cat. No. 7186P
· Vatican II – Constitution on the Church in the World of today (GS)

· GS 26 ss – The Common Good – Respect and Love – Social Justice

· GS 64 ss – The Economic Development –Economic and Social Life as a whole

· United Nations – see: www.iisd.org/susprod/principles.htm
· Sustainable Production and Consumption – Concept and Principle. 
UNIT 2 – Our common good and our common responsibility – Topic: Environment

Introduction

Environment implies all of the outside forces, events and things that act on something. PESTEL Analysis is an audit of organizations’ environmental influences with the purpose of using this information to guide strategic decision-making. The assumption is that if a community is able to audit its current environment and assess potential challenges, it will be better placed to respond to changes.
Objectives

At the end of this unit the trainee should be able:

1. To define the environment and other related terms.
2. To discuss contemporary issues affecting the environment 
3. To explain each of the six elements of a PESTEL Analysis within different contexts.

4. To apply the PESTEL Analysis to the environment of a given community.
TOPICS
1. Environment today

a) One humankind, one Planet – how to deal with limited resources

b) The international conventions and protocols

c) Rio+20 – The Future we want

2. Understanding our environment: A PESTEL analysis
a).The political framework 

b).The economic framework 

c).The socio-cultural framework

d).The technological framework

e).The ecological framework

f).The legal framework 
References;
· PESTEL   Analysis of macro-environment. Oxford University Press. 2007. Retrieved 2009-01-27

· PESTLE  Analysis history & application, Chartered Institute Personnel and Development.

· Compendium of the Social Doctrine of the Church

· Ch 4. II to VII  – The principle of the Common Good

· Ch 10 – Safeguarding the environment

· United Nations

· Rio+20 – The future we want

· see: www.iisd.org/susprod/principles.htm
Sustainable Production and Consumption – Concept and Principles

· UNIT 3 – Contemporary Human Rights problems and the Kenyan Response
Introduction

This unit aims to guide participants on the various human rights mechanisms; the theory and foundations of human rights. This unit will examine the Constitution of Kenya, 2010 particularly the Bill of Rights and the effects of the changes introduced by the new constitution.  By analyzing the three arms of government, and clearly stipulating their respective roles towards the enforcement of Human rights. Further, it introduces the International Covenants, rules and regulations and the extent to which Kenya has ratified and domesticated the said laws.

Objectives

At the end of this unit the trainee should be able:

1. To introduce to the theory and foundations of Human Rights theory and law. 

2. To examine contemporary issues where human rights have been or are being violated in various regions of the world. The perspective will be global in nature and will include examples from both hemispheres and a variety of different kinds of governments.

3. To introduce to the mechanisms that protect human rights found in the United Nations system, the Council of Europe, domestic legal systems, etc.

All topics will be focused and assessed on the basic international documents that govern human rights practice.

Topics

1. The Constitution of Kenya

2. International Machinery for Human Rights Protection

3. International Responses to Human Rights violations

4. Historical examples of Human Rights violations

5. Civil and Political Rights and examples

a) Torture-

b) Slavery

c) Life, death penalty

6. Economic, Social and Cultural Rights and examples

a) Right to work

b) Right to Health and Well-being

c) Right to food 

7. Role of the Judiciary in protection of human rights with an analysis of various case law

8. The Kenyan Citizen as a check to the Executive-Roles of the citizens and the local leaders in enforcing the implementation of the Constitution and the various human rights instruments.

References

· The Constitution of Kenya, 2010

· Universal Declaration of Human Rights, 1948

· International Covenant on Civil and Political Rights

· International Covenant on Economic, Social and Cultural Rights

· Convention on the Rights of the Child

· Kenyan case laws

· Selected Human Rights Instruments and Bibliography – 3rd Edition by Frank Newman – David Weissbrodt et al. Anderson Law School Publications, 1996.
Unit 4 - CONFLICT RESOLUTION 

Introduction

The subject of conflict, peace and reconciliation has drawn discussions form various scholars and personalities over the centuries. However, despite the cynical and optimistic attitudes, it is crucial to note that conflict is as old as the history of mankind. This implies that working towards peace building and reconciliation is a continuous process that can be conceptualized at different levels, intensity and relevance. This course therefore intends to equip the trainee with contemporary and old methods of promoting peace in the society. 

Objectives

At the end of this unit the trainee should be able:

1. To use the skills acquired to appropriately promote peace in the society.

2. To develop effective peace initiatives in his/her locality. 

3. To apply different techniques in responding to conflict within his/her locality. 

Topics

1. Meaning and causes of conflict in the society.

2. Perspectives and consequences of conflict

3. Short and long term peace initiatives.

4. Designing the peace process

5. Conflict prevention and resolution
6. Mediation and other alternatives for conflict resolution
References 

· African Rights. (1995). Facing Genocide: The Nuba of Sudan.  London.  African Rights.    
· Alier, A. (2003). Too Many Agreements Dishonoured: Southern Sudan. London. Ithac press Publishers Ltd. 

· Diang’a, J. (2002). Kenya 1982. The Attempted Coup: The consequence of a One Party Dictatorship. London. Pen Press Publishers. 

· Getui, M. N & Musyoni. M. W (2003). Overcoming Violence: A Faith Based response. Nairobi. National Council of Churches of Kenya. 

· Kaguta, M. Y. (1997). Sowing the Mustard Seed: The Struggle for Democracy in Uganda. Kampala. Macmillan Education.  

· Luc, R. & Paffenholz, T. (2001). Peace Building: A Field Guide. USA. Lynne Rienner Publishers. 

· Hugh, M. et al. (1999). Contemporary Conflict Resolution. UK. Blackwell Publishing Ltd. 

· Mohamed, A. (2001). Reconciliation justice and Coexistence: Theory and Practice. USA. Lexinton Books. 

· Nyaba, P. A. (2000). The politics of Liberation in South Sudan: An Insider’s View. London. Fountain Publishers. 

· Tombe, F. B. (2002). Shaping a Free Southern Sudan: Memoirs of our Struggle 1934-1985. Sudan. Loa Catholic Mission. 

· Renato, K. S. (2006). I am a Nuba.  Nairobi. Paulines Publications Africa. 

· Hancock, G. (1992). Lords of Poverty: The Power Prestige and Corruption of the International  Business. London. Atlantic Monthly Press.  

· Shelberg, J.A. (1996) (Eds). Conflict Resolution: Theory Research and Practice. USA. State University of New York Press.  

· Sandole, J.D. & Merwe, H. (1993). Conflict Resolution Theory and Practice: Integration and Application. USA. Manchester University Press. 

· Rotchild, D. S. (1997). Managing Conflict in Africa: Pressures and Incentives for Cooperation. USA. The Brookings Institutions.

UNIT 5 – Interreligious Dialogue Towards Common Good
Introduction

The impact of religion on the social construct of any society is clear more than ever; it is evident that religion can be used as a unifying factor or a source of division and conflict. The basic principle of all the religions of the world, be it Catholic/ Christian, Judaism, or Hinduism among others, are anchored on doing good to others or in other words, not doing to others what we wouldn’t have them do unto us. 

This unit aims to engage the participants to first of all open up their mind to appreciate the diversity of religion; seeing the other religion not as a competing force but as a source of learning new things. The student must be able to understand the foundations, on which the major and minor religions are built on, accept the differences observed and cultivate a culture of tolerance.  

Objectives

At the end of this unit the trainee should be able:

1. To appreciate the diversity in religion by seeing the beauty in the differences observed in each of the world’s religions

2. To develop a culture of acceptance (builds the blocks of understanding), understanding (generates the atmosphere of tolerance), tolerance (gives in to trust) and trust (Through trust, people can engage in diverse activities towards among others peace and development in the society) toward building peace especially where religious conflict is imminent. 

3. To provide an overview of the structure of each religion’s structure, its basic values and principles and especially those that promote common good and peace.

4. Highlight on the challenges facing Interreligious/ interfaith dialogue 

Topics

1. Introduction to IRD towards common good (definition)- include aspect/ concepts in definition such as theological, philosophical, metaphysical, etc 

2. Overview of the religions of the world

a) Basic principles of each

b) Structure of each

c) View of each on IRD/ Each religions linkage to other religions

d) Common base message: be a good neighbor

3. Religion as an identity and unifying factor
4. Levels of IRD

a) The dialogue of life: social activities that we all engage in 

b) The dialogue of action: work that requires participation of all.

c) The dialogue of theological exchange: we engage scholars in the field of religion.

d) The dialogue of religious exchange: being content with one another’s religion.
5. Principle, Challenges and benefits to IRD
6. Man, God and Religion

7. Interactive Dialogue between Religious Leaders and Students- Class Activity
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UNIT 6 – Economic and Social Justice

Introduction 

There is growing recognition both among governments, donors and civil society that citizens and communities have an important role to play with regard to enhancing accountability of public officials, reducing corruption and leakage of funds and improving public service delivery. As a result, Social Accountability has become an attractive approach to both the public sector and civil society for improving governance processes, service delivery outcomes, and improving resource allocation decisions. Over the last decade, numerous examples have emerged that demonstrate how citizens can make their voice heard and effectively engage in making the public sector more responsive and accountable.

The ultimate purpose of this unit is to empower citizens so that they can learn how to elevate the dignity and sovereignty of the human person by seeking economic and social justice.

Objectives

At the end of this unit the trainee should be able:
1. To  appreciate justice as a universal set of principles. 
2. To explain what ‘economic justice’ is that touches the individual person as well as the social order: contracts, exchanges, services.

3. To explain what ‘social justice’ is as a virtue which guides in creating those organized human interactions we call institutions. Social justice imposes on each of us a personal responsibility to work with others to improve those institutions.

4. To enhance the capacity of citizens to effectively and confidently engage in the local government planning and budget cycle.

5. To demonstrate skills in tracking expenditure and carrying out collective actions, advocacy and campaigns for improving public service delivery.

Topics

1. Economic Justice

a) Basic concepts

b) Understanding state led and citizen led accountability

c) Type of budgets: budget cycle and calendar

d) Public expenditure tracking

2. Social Justice

a) Basic concepts and mechanisms of social accountability

b) Igniting interest and mobilizing for social accountability work

c) Measuring change in social accountability work

d) Risks and risks analysis in social accountability
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CONCLUSION 
After the completion of this course, the participant will: 

1. Have understood and be in a position to address the key challenges of development and be able to promote local participation in the process of development towards self reliance. 

2. Have familiarized with various aspects in project management, monitoring and evaluation systems and tools that focus on results in development initiatives

3. Be well equipped with the contemporary and old methods of promoting peace in the society. 

4. Learn how to  live in harmony with different people-despite differences in belief—in order to achieve a more peaceful community, nation and world

5. Participate in creating a world of today that is more and more aware of the importance of respecting nature: its protection, its use, resilience and transformation.
6. Appreciate the diversity of religion and be more aware of human rights.
7. Be empowered so as to elevate the dignity and sovereignty of the human person by seeking economic and social justice

TIMETABLE FOR THE CLASSES

MONTHLY SESSIONS FOR THE FIRST MODULE.

	SATURDAY 
	9 - 11AM 
	B
	11 – 13PM 
	L
	14 – 16PM 

	1ST 
	CFD
	R
	CGCR
	U
	LSD

	2ND 
	STCC
	E
	PMME
	N
	LA

	3RD 
	PMME
	A
	HRKR
	C
	CR

	4TH 
	ESJ
	K
	CBOCB
	H
	IRD


MONTHLY SESSIONS FOR THE SECOND MODULE.

	SATURDAY
	9 - 11AM 
	B
	11 – 13PM 
	L
	14 – 16PM 

	1ST 
	CGCR
	R
	CR
	U
	PPA

	2ND 
	CFD
	E
	LA
	N
	HRKR

	3RD 
	IRD
	A
	LSD
	C
	STCC

	4TH 
	PPA
	K
	ESJ
	H
	CBOCB


NB; THE LAST SATURDAY OF THE 3RD MONTH IS RESERVED FOR ASSESSMENT

	CFD
	Conceptual Foundations of development 

	CBOCB
	Community based organisation & Capacity Building 

	PMME
	Project Management, Monitoring & Evaluation 

	PPA
	Public Policy Analysis 

	CR
	Conflict Resolution 

	LSD
	Leadership & Sustainable development 

	
	

	STCC
	Social Teachings towards Common Good

	CGCRE
	Our common good & our common responsibility- Environment

	HRKR
	Contemporary human rights problems & the Kenyan response

	LA
	Lobbying and Advocacy 

	IRD
	Interreligious Dialogue 

	ESJ
	Economic & Social Justice


The following pages may contain ideas and beliefs in conflict with your own. If only for the time it would take you to study this lesson, set aside your biases. Keep an open mind. After all, this is only for the purpose of the study. Do you think you can do it? If you think you can, great! Let’s now proceed.








�      According to the household budget survey of 2006/07, about 47 percent of Kenyans live below the poverty line 


        defined as leaving below 1 dollar per day.


�          For instance,


�        The organization that will be identified for this purpose will be sourced from the government, private sector and the civil society.





